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YOUR POSITION in the PROJECT

[ ]I have a project idea. | want to be a a project coordinator and | am looking for

project partners. Please fill in Part A, B and C.

[ ] 1 have a project idea; but | don’t want to be a project coordinator. | am looking for a

coordinator and/or project partners. Please fill in Part A, B and C.

] I don’t have a project idea; but | want to participate in a project. Please fill in only
Part A.

A. CONTACT DETAILS of the PROJECT PROPOSER

Organisation Name Uludag University
Contact Person Prof. Dr. Serpil AYTAC
Address Uludag Universitesi, Iktisadi ve ldari Bilimler

Fakultesi, Calisma Ekonomisi ve Endustri Iliskileri
Bolumu, Gorukle Kampusu 16059 BURSA/TURKEY

Telephone +90 224 4428606

Fax +90 224 4428606

E-mail saytac@uludag.edu.tr

Web Site www.uludag.edu.tr

Type of the Organisation University

Organisation Expertise As the Department of Labour Economics and Industrial

Relations, Management&Work Psychology in Uludag
University, we aim at developing the network of
Women Scientist and Women Workers in Europe and
promote closer coordination and collaboration
between industries and universities. We offer our
expertise to participate as a PARTNER in the projects
concerning GENDER and RESEARCH ISSUES such as
GENDER INEQUALITIES/BIAS/STEREOTYPES/IDENTITY.
We have considerable expertise in Social Politics and
we are interested in Gender at Work, Gender Equality

This template is provided by TUBITAK EU Framework Programmes National Coordination Office for Turkey
Ataturk Bulvan No. 221 06100 Kavaklidere Ankara Turkey
Email: ncpsis@tubitak.gov.tr / Telephone: +90 312 4685300 (2051 ext.) / Fax: +90 312 4274024
http://www.fp7.org.tr

1/2



T PARTNER SEARCH FORM

and Discrimination. In addition, we are experimenting
with social politics of inter-disciplinary didactic
activities in the field of Social Sciences to foster
change and increase the participation of women at
the highest level. We can work towards a solution in
the projects to help solving one of the vital global
concerns: Gender Inequalities. This area aims to
develop new theories and practices on how
organizations are able to change gender-based
institutional rules (the distribution of power,
privileges, and rights), values (norms and attitudes),
and practices. The network is also supposed to change
the political, cultural and traditional systems of the
organizations to challenge the social norms and
gender inequality. By analysing an organization’s
culture, policies and leadership, and by encouraging
practical changes that have a direct, positive impact
both on the organization and the communities it
serves and applying the methodology of an
ethnographic approach at the organizational level
undertake empirical research into studying the
growing help via our University in Turkey, and
compare the Turkish cases with the developments
worldwide.

Areas of Interest in SIS Work

Programme 2009

Strenghtening potential, broadening horizons.
Activity 5.2.1 Gender and Research

Area 5.2.1.1

SiS-2009-2.1.1.1. Involving research bodies in the
debate on gender and research

Area 5.2.1.2 Gender dimension of research
Si5-2009-2.1.2.1 Mobilising science centers and
museums on women and science
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