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Dedicato alla rete dei SOCI APRE

Dopo la pausa estiva tutta la rete dei Soci APRE dovrà prepararsi alla competizione che Horizon 2020 presenterà. Per facilitare 

tale compito APRE propone nel numero speciale di agosto un duplice percorso di lettura: 

 - uno volto a capitalizzare i risultati della ricerca,

- l’altro a conoscere meglio il prossimo programma europeo.

La prima parte di questo numero prende dunque in prestito il lavoro dell’iniziativa europea Flash IT che ha raccolto i risultati 

della ricerca in due temi che saranno dominanti nei prossimi Piani di Lavoro: l’occupazione e l’invecchiamento della popolazione.

La seconda parte volge lo sguardo al futuro cercando di interpretare i primi interrogativi che i nostri Soci possono porsi sulle 

novità del programma Horizon 2020, proponendo una serie di FAQ - Frequently Asked Question elaborate dallo Staff APRE.

Buona lettura!
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I temi dell’Occupazione e dell’Invecchiamento della 

popolazione saranno dominanti nei prossimi Programmi di 

Lavoro di Horizon 2020 e APRE ritiene importante far circolare 

i risultati dei progetti di ricerca finanziati dalla Commissione 

Europea nel 7° Programma Quadro per il tema delle  Scienze 

Socio-economiche e Umane al fine di facilitare il compito 

dei ricercatori italiani nell’individuazione di informazioni di 

livello europeo, evitare di duplicare le ricerche e ottenere così 

maggiori risultati nella competizione che ci attende.

Vi proponiamo perciò 2 numeri dei Policy snapshot che 

l’iniziativa FLASH IT ha elaborato.

I risultati di 7 progetti di ricerca finanziati nel Tema SSH, con 

i fondi messi a disposizione dal 7° Programma Quadro, sono 

stati raccolti dall’iniziativa europea FLASH IT con l’obiettivo 

di promuovere la loro diffusione tra i ricercatori perché 

capitalizzino tale conoscenza per le loro future analisi e tra 

gli attori politici perché ne tengano conto nel momento di 

prendere delle decisioni in merito ai due temi citati. Questo è 

d’altronde l’obiettivo che da molti anni persegue il Programma 

SSH, in particolare l’unità SSH della DG Ricerca, impegnata 

a dare visibilità ai risultati della ricerca Socio-economica e 

delle Scienze Umane, sottolineandone l’importanza a livello 

politico.

Con questo motto, l’InnovationUnion sta permeando molte sfere della vita dei cittadini europei cercando di pro-por-

re le priorità nelle agende politiche delle istituzioni europee e degli Stati Membri.

More jobs

Lo dimostra la decisione a latere dell’approvazione del bilancio pluriennale 2014-

2020 dell’Ue, che prevede l’impiego nei primi due anni di esercizio (2014 e 2015) i 

6 miliardi di euro per l’occupazione giovanile (Commissario europeo per il Bilancio, 

JanuszLewandowski).

Improvedlives
Lo dimostrano tutti gli sforzi volti a migliorare la vita dei cittadini europei e, in 

particolare, degli anziani con l’attivazione della EuropeanInnovation Partnership 

on Active and HealthyAgeing.

Entrambe le azioni sottendono l’obiettivo “Inclusive Growth” per il cui raggiungimento l’Unione Europea ha affidato 

a ricercatori di tutta Europa il compito di approfondire le tematiche dell’Occupazione e dell’Invecchiamento della 

popolazione.

•	Quale è il futuro del mercato del lavoro in Europa?

•	 Come affrontare la disoccupazione giovanile e le sue conseguenze?

•	 Ce la faranno i sistemi sanitari e pensionistici a sostenere il galoppante invecchiamento della popolazione? E 

come?

Inserto N. 1
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Policy Context
Envisioning a job-rich recovery
Full employment and social cohesion: 'These 
objectives remain the core concerns of EU 
citizens and are at the heart of Europe 
2020.'1

A key aspiration of the Europe 2020 Growth 
Strategy is to produce ‘fresh momentum’ for 
boosting employment. More speciÞcally Ð as 
outlined in the ßagship initiative ÔAn Agenda for 
New Skills  and Jobs’2 Ð EU leaders are trying to 
produce momentum that will:

¥ help people gain the right skills for future 
jobs

¥ create new jobs, and 
¥ overhaul EU employment legislation.

Given the protracted impact of EuropeÕs Þnan-
cial and economic crisis, boosting employment 
will not be easy. In 2012 the EU jobless rate hit 
an historically high level of 10.7%. This year and 
next the unemployment rate is  forecast to be 
even higher, hovering around 11%3.

Considering those projections, the EUÕs target of 
getting 75% of the working-age population (20-
64 years) in work by 20204 looks rather optimis-
tic. 

The 75% employment target seems particularly 
ambitious in light of past performance: only 
once during the last two decades (in 2008) has 
the employment rate in the European Union 
squeaked above 70%5. 

While current conditions may not favour a 
speedy job-rich recovery, European policymak-
ers nonetheless remain committed to address-
ing the employment challenge. Commenting in 
February on the European Commission’s 2013 
Annual Growth Survey, the European Council 
stressed the need to ‘address high and rising 
unemployment, in particular structural unem-
ployment, and r isks of labour market 
exclusion’.6 

Acknowledging that ‘the duration of the crisis 
and the rapid restructuring of economies have 
highlighted weaknesses in labour market regula-
tion’, the Council emphasised that ‘reforms 
should focus on making labour markets more 
inclusive, ßexible and dynamicÕ. 

Consistent with the Council’s  statements, the 
Agenda for New Skills and Jobs includes 
concrete actions to:

¥ step up reforms to improve ßexibility and 
security in the labour market ('ßexicurity')

¥ equip people with the right skills for the 
jobs of today and tomorrow

¥ improve the quality of jobs and ensuring 
better working conditions, and

¥ improve the conditions for job creation.

FLASH-IT
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1 COMMUNICATION FROM THE COMMISSION, Towards a job-rich recovery, COM (2012) 173, 18.4.2012
2 COMMUNICATION FROM THE COMMISSION , An Agenda for new skills and jobs, A European contribution towards full employment 
COM(2010) 682, 23.11.2010 
3 COMMISSION STAFF WORKING DOCUMENT, European Economic Forecast, Winter 2013 
http://ec.europa.eu/economy_Þnance/publications/european_economy/2013/pdf/ee1_en.pdf
4 http://ec.europa.eu/europe2020/pdf/targets_en.pdf
5 http://epp.eurostat.ec.europa.eu/tgm/table.do?tab=table&language=en&pcode=tsdec420&tableSelection=3&footnotes
6 Council conclusions on the Annual Growth Survey 2013, 3220th ECONOMIC and FINANCIAL AFFAIRS Council meeting,12.02.2013
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The Employment Package
Last April the European Commission brought 
forward a bundle of job-boosting measures   
referred to as The Employment Package7’. 
Aimed at facilitating 'a job-rich recovery', the 
three-part Package takes its inspiration from the 
Europe 2020 growth strategy:

Research Findings
F ro m  s e l e c t e d  S S H  p ro j e c t s

‣ NEUJOBS - Employment 2025: 
How will multiple transitions affect 
the European labour market?

A forward-looking project, NEUJOBS is explor-
ing likely future developments in European la-
bour markets. While Þnal results are not ex-
pected before 2015, the project has already is-
sued some interesting preliminary Þndings. A 
NEUJOBS policy brief8 published in January, for 
example, draws attention to several disturbing 
developments. The document observes that 
‘pressures to move in search of work are lead-
ing to losses of better qualiÞed workers from 
Member States in difÞculty, imperilling social co-
hesion’. Moreover, as the crisis endures, the 
researchers warn that ‘social problems that had 
appeared to be solved are resurfacing’. 

While acknowledging the initial resilience of la-
bour markets  in many Member States, the 
NEUJOBS policy brief points to ‘worrying signs’ 
that such resilience is not being sustained and 
that ‘labour market mismatches are becoming 
more prevalent’. NEUJOBS suggests that such 
developments ‘could signal an erosion of hu-
man capital and the re-emergence of some of 
the problems of employability or adaptability 
that were central preoccupations of the Euro-
pean Employment Strategy launched in 1997’. 

Looking ahead, the policy brief concludes that 
‘it is becoming increasingly likely that there 
will be a protracted period of adjustment be-
fore any sense of normality is restored’. The 
document warns that ‘alarming rates of youth 
unemployment could translate into an enduring 
loss of human capital. A re-emergence of hys-
teresis – the decline in employability consequent 
upon extended detachment of the long-term 
unemployed from the world of work – is a clear 
danger.’ 

FLASH-IT
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7 COM (2012) 173, 18.4.2012
8 http://www.neujobs.eu/publications/policy-briefs/what-does-crisis-change

The European Commission's 
Employment Package 

'Towards a job-rich recovery'

1. Support job creation

¥ by reducing taxes on labour
¥ by using hiring subsidies effectively
¥ by exploiting the potential of key sectors, 

such as green economy, ICT, or health 
and care sector.

2. Restore the dynamics of labour mar-
kets

¥ by helping workers succeed when 
changing jobs or getting back into work

¥ by mobilising all actors to implement the 
reforms required

¥ by investing in skills based on better 
forecasting and monitoring of needs

¥ by promoting the free movement of 
workers.

3. Strengthen the governance of em-
ployment policies

¥ by reinforcing their monitoring with the 
EU countries so that employment and 
social concerns do not lag behind 
economic ones.
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In an earlier policy brief9, issued in October 
2012, the NEUJOBS researchers cautioned that 
‘the long-term transitions that were set in mo-
tion just a few years ago risk being overtaken by 
short-term priorities’. That concern is repeated 
in the projectÕs January brieÞng which identiÞes 
a ‘focus on job preservation rather than job 
creation or the stimulation of new activities’.

‣ WALQING - Work and life quality 
in new and growing jobs

Evaluating qualitative aspects of new and grow-
ing types of jobs in Europe, the WALQING pro-
ject focused on sectors characterised by low-
skilled work, low wages and potentially prob-
lematic working and employment conditions. 
The researchers ended up concentrating on Þve 
speciÞc sectors: cleaning, construction, waste 
disposal, healthcare & social work and work in 
hotels and restaurants. Drawing on data from 
11 countries, the research produced a wealth of 
insights and good practice examples.

Key Þndings of the WALQING consortium are 
summarised in a set of sector-speciÞc bro-
chures10. Available as pdf downloads on the 
project website, the brochures cover the follow-
ing: 

¥ The Cleaning Sector: OfÞce Cleaning
¥ The Construction Sector: ‘Green’ 

Construction
¥ The Sewage & Refuse Disposal Sector: 

Waste Collection
¥ The Health & Social Work Sector: Elderly 

Care
¥ The Hotels & Restaurants Sector: 

Catering

FLASH-IT
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9 http://www.neujobs.eu/publications/policy-briefs/eu-labour-markets-ßux-why-ßexibility-alone-not-enough
10 http://www.walqing.eu/index.php?id=90

Figure 1. The change in the unemployment rate in Member States (percentage points over period)

Source: NEUJOBS elaboration from Eurostat data.
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Walqing also produced a handy online tool 11  
(web resource) that makes the projectÕs Þndings 
accessible not only to policymakers but also to 
members of the research community and the 
general public. The tool provides two different 
interfaces. One is an interactive map allowing 
users to navigate through country-speciÞc Þnd-
ings. The other – pictured below - is a table fea-
turing good practice examples linked to key is-
sues in the Þve sectors examined. The table en-
ables users to compare how problematic work-
related issues are being addressed in a variety 
of contexts. 

‣ WORKABLE - Making 
capabilities work

Concentrating on the capabilities of European 
youth, the WorkAble project looked at ways of 
helping young people shape their own devel-
opment to succeed in labour markets. It also 

assessed political and institutional strategies for 
dealing with youth unemployment and educa-
tional dropouts.

Investigating developments in nine different 
countries, the WorkAble research made several 
key observations regarding education and em-
ployment of young people. The project con-
Þrmed, for example, that Ôin many cases youth 
unemployment has long-term scaring effects 
that negatively affects future employability, pay 
and wellbeing in adult life’12. A correlation was 
observed between school failures and Ôlong-
term damaging trajectories’. 

The researchers also identiÞed a need to reas-
sess the way certain jobs are valued in Euro-
pean society. The project found that today’s  la-
bour market policies are focused to a large de-
gree on the supply side, emphasizing individual 
human capital. However, Ôall jobs do not require 
a higher education, and all jobs do not offer ca-
reer prospects and challenges’, the consortium 
observed’. Yet these jobs are still needed even 
in a modern globalized knowledge society, so 
consequently Ôwe must create a society that
values all needed jobs,’ the researchers argue. 
Among the intriguing questions raised by the 
project: ‘Why should young people have rea-
son to value jobs that are not valued among 
the rest of the society?’

One useful output from the project is a series of 
short Þlms13  highlighting educational and/or 
vocational initiatives from nine European coun-
tries (Austria, Denmark, France, Germany, Great 
Britain, ltaly, Poland, Sweden and Switzerland). 
The featured initiatives are all designed to sup-
port young people on their way from education 
to work or to apprenticeship. Alongside the per-
spectives of young people moving from educa-
tion to work, the Þlms integrate the views of ex-
perts from the educational and vocational sec-
tor, of local policy makers and of the research-
ers of the WorkAble project itself.

FLASH-IT
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11 http://www.walqing.eu/index.php?id=103
12 http://www.workable-eu.org/images/stories/publications/6_10_conference%20proceedings.pdf
13 http://www.workable-eu.org/about-workable/pictures

WALQING online tool with hyperlinked good-
practice examples on work-related issues 
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Links to the short Þlms (some in multiple lan-
guage versions) are available on the WorkAble 
project website. The videos can be accessed 
via YouTube14.

‣ YOUNEX - Youth, unemployment, 
and exclusion in Europe

The social and political exclusion of unemployed 
youth was the main focus of the YOUNEX pro-
ject. The researchers looked speciÞcally at the 
causes of that exclusion and prospects for 
change.

While acknowledging that progress has been 
made in recognizing youth unemployment as an 
important policy issue, YOUNEX found the cur-
rent approach in the EU to be insufÞcient. 
WhatÕs needed, the researchers argue, is much 
closer policy coordination with enhanced input 
from Civil Society Organizations (CSOs) and a 
stronger emphasis on local solutions15.

Interestingly, YOUNEX points out that the Þrst 
EU-level initiatives on youth unemployment were 
not launched until 2005 (ÔYouth PactÕ being a 
prominent example.) Prior to that, the research-
ers suggest, Ôyouth unemployment was not on 
the agenda of EU institutionsÕ. They observe 
that cross-institutional commitment to tackling 
the problem emerged in response to the start of 
the European Þnancial crisis in 2008  when youth 
unemployment began to rise substantially.

The researchers also found that the situation 
facing unemployed youth varies substantially 
from country to country. One reason for this, 
they suggest, is that national and local govern-
ments adopt different approaches in dealing 
with joblessness among young people. The pro-
ject concluded that better overall results may be 
achieved in this area through closer coordination 
of policies across Europe. In order to combat 
youth unemployment more effectively and miti-
gate the effects of exclusion, YOUNEX recom-
mends a more collaborative policy approach 
coupled with an emphasis on local interven-
tions.  

Another key recommendation from YOUNEX is 
that CSOs be integrated more closely in the de-
sign and implementation of public policies to 
address youth unemployment. Asserting that 
CSOs are dealing effectively with problems in 
this Þeld, the project advises that they be made 
essential partners for policy change.

FLASH-IT
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14 http://www.youtube.com/playlist?list=PLuUG2k0o8RX3BEu-OmPb-Hnk4axX5Sdu-
15 YOUNEX Project 2nd Policy Brief, October 2011
http://www.younex.unige.ch/Products/Policybriefs/younex-policy-brief-10-2011.pdf

WorkAble project videos on YouTube
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SSH research projects highlighted in 
this snapshot
The following research projects provided key content for this document. All of these 
projects were developed within the European Commission‘s  Seventh Framework 
Programme for Research and Technological Development (FP7) under the theme Socio-
economic Sciences and Humanities.

Project Title Start Date End Date Website

NEUJOBS Employment 2025: How will 
multiple transitions affect the 
European labour market

01/02/11 31/01/15 www.neujobs.eu/

WALQING Work and life quality in new 
and growing jobs

01/12/09 30/11/12 www.walqing.eu/

WORKABLE Making capabilities work 02/11/09 30/10/12 www.workable-eu.org/ 

YOUNEX Youth, unemployment, and 
exclusion in Europe

01/05/08 31/08/11 www.younex.unige.ch/index.html 

Related FP7 research project
RECWOWE Reconciling Work and Welfare 

in Europe
01/10/06 30/09/11 www.recwowe.eu

Policy Snapshot                                                         Issue 5 - March 2013                                                                      7
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P o l i c y  S n a p s h o t
P o l i c y - re l e v a n t  f i n d i n g s  f ro m  s e l e c t e d  E U  re s e a rc h  p ro j e c t s

 Issue 2  | September 2012

EU policy priority Inclusive Growth

Research focus Demography and Ageing

Featured projects ASPA, MULTILINKS, REPRO

FLASH-IT     Facilitating Access to Socio-economic Research through Information and Communications Technology    www.ßash-it.eu              1

Summary

This Policy Snapshot highlights EuropeÔs demographic policy concerns in relation to Þndings 
from three EU-funded research projects on demography and ageing. The document features 
policy-relevant recommendations concerning active ageing, fertility sustainment and extended 
working life. Europe 2020 policy priorities are foregrounded. All research Þndings are drawn 
from projects in the Socio-economic Sciences and Humanities (SSH) theme of the European 
Commission‘s Seventh Framework Programme for Research (FP7).
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Policy Context
The Demographic Challenge 

We all know that Europe's population is 
ageing. Falling fertility rates and increased 
life expectancy have become familiar trends. 
Most of us are also aware that - left un-
checked - an ageing population could seri-
ously strain our health care and pension 
systems. As the labour pool shrinks, busi-
ness investment is likely to drop and the tax 
base could be eroded. Awareness of these 
looming risks, however, has so far failed to 
produce a robust policy response. Little 
progress has been made in addressing the 
far-reaching implications of our demo-
graphic shift.

However, 2012 could be a turning point. For 
this is the year when demographers have 
predicted that the European Union's work-
ing age population will actually begin to 
shrink. And, perhaps not coincidentally, this 
is the year when Europe's demographic 
challenge has moved toward the centre of 
the EU's policy agenda. 

To comprehend the scale of this policy chal-
lenge, consider the following projections 
from the June 2012 edition of the European 
Commission's Social Europe guide: 
During the next three decades or so 
Europe's working age population (age 
15-64) is expected to shrink at the rate of 
between 1 and 1.5 million per year. At the 
same time, the number of people aged 
60 and above is expected to increase at 
the rate of about 2 million per year. 

By the middle of this century there are 
expected to be 48 million fewer people 
aged 15-64 than there are now in the 
EU. Meanwhile, there are expected to 
be 58 million more people aged 65 and 
over.

'This', the Commission observes, 'will trans-
form the balance of the population between 
older and younger people to an extent that 
is without precedent.'

Further insights into Europe's demographic 
challenge are revealed in the European 
Commission's 2012 Ageing Report (re-
leased in May). Looking ahead to the year 
2060, the report informs us that current pro-
jections point to 'a doubling of the old-age 
dependency ratio in the EU.' That means 
that instead of having four working-age 
people for every person aged 65 and over 
(as now), in 2060 there would be only two.

How this unprecedented demographic shift 
will affect our society is anybody's guess. 
But if Europe were to continue with busi-
ness as usual, there is good reason to sus-
pect that our overall quality of life would 
steadily decline. 

The EU's 2012 Ageing Report tells us 
that 'in the absence of further reforms', 
there will be 'no counter-balancing effect 
to ageing'. Consequently, as of 2022, 
both the working-age population and the 
number of persons employed can be ex-
pected to 'enter a downward trajectory'.

FLASH-IT

Policy Snapshot                                                            Issue 2 - September 2012 2



Occupazione e  Invecchiamento della popolazione: temi dominanti nei prossimi Programmi di Lavoro di Horizon 2020

APRE Notizie, n.8 agosto 2013 13

Extrapolating from available data, one could 
plausibly sketch out a scenario of capital 
ßight and crumbling infrastructure accom-
panied by rising poverty. That, obviously, is 
not a desirable future for Europe. Hence, 
the EU is actively developing measures 
aimed at mitigating the negative effects of 
demographic ageing. 

Europe 2020: The Inclusive Quest
To date, efforts to deal with Europe's 
demographic challenge have been some-
what tentative. This is due to familiar factors 
such as data ambiguity, Member State het-
erogeneity and concerns about the political 
viability of policy options. While these fac-
tors continue to shape the discussion, the 
EU is now demonstrating greater resolve in 
tackling the demographic challenge. That 
resolve is manifested in the Europe 2020 
strategy: 

Coping with demographic change consti-
tutes a grand societal challenge, requiring 
optimal utilisation of everyone's abilities 
across the demographic spectrum. Conse-
quently, demographic ageing is regarded as 
a cross-cutting issue that embraces all three 
of the Europe 2020 priorities: smart growth, 
sustainable growth and (above all) inclusive 
growth. 

Targeted Policy Initiatives

‣ European Innovation Partnership on  
    Active and Healthy Ageing

In connection with Europe 2020, the Euro-
pean Commission is launching a series of 
European Innovation Partnerships (EIPs), 
the very Þrst of which is dedicated to Active 
and Healthy Ageing:

Like other EIPs to follow, the initiative on ac-
tive and healthy ageing is aimed at leverag-
ing existing resources by fostering effective 
partnerships between all relevant stakehold-
ers. This particular EIP seeks to promote 
uptake of innovative solutions related to ac-
tive and healthy ageing. Integrated care and 
independent living are among its priorities. 

‣ The European Year for Active Ageing 
and Solidarity Between Generations 

Another noteworthy initiative reßecting the 
EU's policy focus on demographic change 
is The European Year for Active Ageing and 
Solidarity Between Generations (2012). Now 
in full swing, this initiative provides a frame-
work for promoting the active ageing cause, 
raising general awareness and sharing good 
practice examples. Activities focus on three 
critical areas: employment, independent liv-
ing and intergenerational solidarity.

FLASH-IT
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Main target of The European Innovation   
Partnership on Active and Health Ageing

for the year 2020

Increase by two years the average 
healthy lifespan of EU citizens

Europe 2020 targets related to demo-
graphic ageing 

for the year 2020
Ensure employment for 75 % of               

20-64 year olds 
(Achievable only if a higher proportion of the 

population remains employed until a later age.)

Lift at least 20 million people out of    
poverty and social exclusion

(An ageing demographic increases risk of both.)
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Policy-relevant 
Research Results
F ro m s e l e c t e d S S H p ro j e c t s 
o n  d e m o g r a p h y  a n d  a g e i n g

‣ ASPA - Activating Senior  Potential 
in Ageing Europe

The ASPA project i l luminates the 
connection between active ageing and 
l a b o u r m a r k e t p o l i c i e s . P o l i c y 
recommendations based on good 
practice   are provided. 

Comparing labour market data in eight 
European countries (Denmark, France, 
Germany, Italy, The Netherlands, Poland, 
Sweden and the UK - e.g. Table 1) the 
researchers identify policies that have 
proven effective in promoting active ageing. 
Good practice examples are drawn from 
Sweden, Denmark, Finland and the 
Netherlands .

The following policies are found to support 
the active-ageing goal:

Measures that promote active ageing
¥ P r o v i d e c a r e e r p r o s p e c t s a n d 

employment opportunities to all age-
groups with special attent ion to 
horizontal mobility.

¥ Develop job training programmes related 
to career prospects, focusing on wage-
earners over the age of 40 as necessary. 
Lifelong learning is the key.

¥ Improve working conditions as well as 
health and safety at the workplace in 
order to make a longer working life 
sustainable.

¥ Redesign the organisation of work to 
boost cooperation between age groups 
at the workplace and favour the transfer 
of skills and experience between younger 
and older wage earners.

ASPA's Þndings suggest that these 
measures are most successful when 
implemented with strong educational efforts 
directed toward all parties. The researchers 
add that 'actions with incentives have 
proven more effective than coercive ones'.

On the crucial subject 
of age management, 
the project Þnds that 
o r g a n i s a t i o n a l 
p e r c e p t i o n s a n d 
b e h a v i o u r p l a y a 
c e n t r a l r o l e i n 
ex tend ing work ing 
l i v e s . I n t h e i r 
' I n t e g r a t e d F i n a l 
Report on Organisation 
Case Stud ies and 
Good Pract ices in 
Age-Management', the 
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Source: ASPA, based on Eurostat (2011) 

Table 1: Employment rates, 2009
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researchers note that: 'Whether older 
workers might be able to stay in working life 
longer or not is primarily determined within 
o rgan isa t ions . In th is contex t the 
arrangement of adequate workplaces that 
meet the needs of older workers is of 
particular importance (for example, in terms 
o f wo rk l oad , wo rk i ng t ime , wo rk 
environment, and job design).'

Observing that age management still has a 
'low proÞle' in many European countries, the 
ASPA consortium insists that stronger in-
volvement of social partners is a 'pre-
condition for the success of further EU and 
national policies on active ageing'. In this 
same vein, ASPA stresses the need for a 
comprehensive policy approach, one that 
can 'break free of a shortsighted view that 
sees pension reform as the major response 
to demographic ageing'.

Finally, the researchers caution against ten-
dencies to downplay the importance of age 
management, which is especially tempting 
when youth unemployment is at very high 
levels. They remind us that 'it is in the inter-
ests of all workers in the long term to ensure 
that organisational mechanisms exist that 
sustain productive working lives beyond 
their current horizons'. 

‣ REPRO - Reproductive decision-
m a k i n g i n a m a c r o - m i c r o 
perspective

The REPRO project investigated fertility 
decision-making. Policies that improve 
women’s opportunities to reconcile work 
and family life are found to be 'the most 
effective measure for sustaining fertility 
levels'.

REPRO offers recommendations drawn 
from a summary of studies representing 
what the researchers describe as 'arguably 
the most comprehensive view on contem-
porary reproductive decision-making in 
Europe to date'. 

The project yields two main messages 
about the fertility component in Europe's 
demographic proÞle. First, it veriÞes the fact 
that there is a gap between intended and 
realised family size. And second, it conÞrms 
that 'facilitating an easy combination of par-
enthood and work life is a key to achieving 
higher fertility rates'. 

REPRO observes that policies supporting 
working mothers face stiff normative resis-
tance in some countries. Confronting that 
normative challenge is regarded as a long-
term project, one that is reßected in the pro-
ject's recommendations:

Steps to help sustain fertility levels in 
Europe

¥ Show that it is actually feasible to com-
bine motherhood and gainful employ-
ment.

¥ Improve the coverage and quality of ex-
isting childcare.

¥ Provide convincing evidence that child-
care is not harmful for children.

¥ Strengthen fathers’ involvement in child-
care.

¥ Implement gender equality measures that 
increase women’s possibilities to make 
their own decisions.

¥ Tailor policies to a country's speciÞc 
needs.

While acknowledging that 'recent increases 
in period fertility rates have alleviated some 
of the fears of extreme low fertility and de-

FLASH-IT

Policy Snapshot                                                            Issue 2 - September 2012 5



Occupazione e  Invecchiamento della popolazione: temi dominanti nei prossimi Programmi di Lavoro di Horizon 2020

APRE Notizie, n.8 agosto 2013 16

population in many parts of Europe', RE-
PRO reminds us that this does not apply to 
all Member States. The main sources of 
cross-country variation, the researchers ob-
serve, are the 'level of support provided to 
parents with children under three and the 
extent to which parental leave entitlements 
and childcare services complement each 
other'. Also, the project emphasises the im-
portance of sustaining policies over time, 
noting that 'this stability makes individuals' 
lives more predictable and gives an impor-
tant anchor to couples in realising their fertil-
ity intentions'.  

‣ MULTILINKS -  How demographic 
changes shape intergenerational 
solidarity, well-being, and social 
integration: A multilinks framework  

The MULTILINKS project explored gen-
erational interdependencies. Analysing 
representative data sources (e.g. the 
European Social Survey), the project ad-
vocates a policy approach that considers 
early and late stages of family develop-
ment jointly.

Providing orientation for policymakers deal-
ing with intergenerational 
solidarity, MULTILINKS 
Þnds that the notion of in-
tergenerational solidarity is 
conceived too often in 
terms of the young caring 
for the old. Policies need 
to take into account the 
fact that 'older adults pro-
vide care to their children 
and grandchildren up to 
advanced ages', the re-
searchers argue. 

MULTILINKS underscores the broader sig-
niÞcance of older adults providing childcare 
services, suggesting this also has implica-
tions for policies on active ageing. Such 
policies should not focus exclusively on get-
ting older persons involved in volunteer 
work and the labour force, the consortium 
argues. Instead, active ageing policies 
should recognise the contribution older per-
sons make in providing care for their chil-
dren and grandchildren (a service that also 
helps facilitate accommodation of young 
parents in the labour market).

MULTILINKS found huge variation across 
countries with respect to intergenerational 
behaviour. This applies both to longer-term 
parent-child co-residence patterns (highly 
pronounced in Italy, Ireland and parts of Po-
land and Spain) and childcare services pro-
vided by grandparents (table 2).

Drawing attention to an important but fre-
quently ignored aspect of Europe's demo-
graphic challenge, MULTILINKS notes that 
age segregation has become institutional-
ised in our society: 'There are few contexts 
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Source: MULTILINKS/ Herlofson, Hagestad, Slagsvold, & Sørensen, (2011), based on SHARE 

Table 2: Percentage of grandparents caring for grandchildren on a daily basis 
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where young and old meet and engage in 
activities together', the researchers observe.

Alongside the many insights it provides into 
intergenerational issues, MULTILINKS 
yielded important observations regarding 
the extension of working life. The policy 
suggestions opposite are taken from the 
project's Þnal policy conference report: 

SSH research projects highlighted in 
this snapshot
The following research projects provided key content for this document. All of these 
projects were developed within the European Commission‘s  Seventh Framework 
Programme for Research and Technological Development (FP7) under the theme Socio-
economic Sciences and Humanities.

Project Title Start Date End Date Website
ASPA Activating senior potential in 

ageing Europe
01.02.2008 31.01.2011 www.aspa-eu.com

MULTILINKS How demographic changes shape 
intergenerational solidarity, well-
being, and social integration: a 
multilinks framework

01.03.2008 28.02.2011 www.multilinks-
project.eu

REPRO Reproductive decision-making in a 
macro-micro perspective

01.02.2008 31.01.2011 www.repro-project.org

Related FP7 research projects

Project Title Start Date End Date Website

DEMHOW Demographic change and 
housing wealth

01.03.2008 30.11.2010 www.demhow.bham.
ac.uk

FAMILY 
PLATFORM

Social platform on research for 
families and family policies

01.10.2009 31.03.2011 www.familyplatform.eu

LEPAS Long-run economic perspectives 
of an ageing society

01.04.2009 31.03.2012 www.lepas-fp7.de

FLASH-IT

Policy Snapshot                                                            Issue 2 - September 2012 7

Suggestions for extending working life
¥ Make retirement age ßexible 
¥ Award prizes to organisations that suc-

ceed in retaining older workers
¥ Provide jobs that match the skills and in-

terests of older workers
¥ Base entitlement to pension on work re-

cord instead of retirement age
¥ Accommodate job rotation to avoid burn-

out
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About FLASH-IT
FLASH-IT is a European Union dissemination project offering enhanced access to research Þndings in 
Socio-economic  Sciences and Humanities (SSH). 

Part of a broader effort to consolidate knowledge resources within the European Research Area, 
FLASH-IT aims to help bridge the communications gap between Europe’s research and policymaking 
communities.

Using a custom-built IT interface, FLASH-IT provides consolidated results from EU-funded SSH 
research projects that are thematically linked to the Europe 2020 priorities of smart growth, 
sustainable growth, inclusive growth and economic governance. 

FLASH-IT focuses on Þve distinctive yet mutually reinforcing priorities, corresponding to those of the 
Europe 2020 strategy for smart, sustainable and inclusive growth and to the societal challenges 
addressed by Europe’s ‘Horizon 2020’ research programme. 

FLASH-IT strives to accommodate the interests of a broad range of stakeholders – public bodies, 
researchers, corporations and civil society organisations – and is particularly geared toward serving 
the needs of evidence-based policymaking initiatives.

 For more about FLASH-IT, please visit our website:
www.flash-it.eu

This publication was authored by Terry Martin of SPIA UG (haftungsbeschränkt). 
 info@spia-europa.de       

The views expressed in this document do not necessarily reßect those of the European Commission.       

FLASH-IT has received funding from the European UnionÕs Seventh Framework Programme (FP7) under grant     
agreement number 290431. 
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 Introducing Horizon2020

1. When does Horizon 2020 begin?
2. How will the programme look like?
3. What about the budget?
4. What has changed from Framework Programme Seven?
5. What specific elements of Horizon 2020 will promote innovation?
 

Understanding the Pillars

6. What will happen under Pillar One - Excellence in Science?
7. Which activities will be addressed by the Pillar Two  “Industrial Leadership”?
8. What are the KETs?
9. Biotechnology: what does it cover?
10. What’s in Horizon 2020 for SMEs?
11. Where can I find information on the topics covered by the different LEITs?
12. Which activities will be addressed by the Pillar Three  “Societal Challenges”?
13. Where can I find information on the topics covered by the different Societal Challenges?
14. Will there be any other activities not included in the three Pillars?
15. What will happen to the FP7 Science in Society programme?
16. Where can I find the International Cooperation in Horizon 2020?
17. What will be done to address the disparities in research and innovation capabilities between 
member states?
18. What about new KICs?

Participating to H2020

19. Different types of project: R&D and Close-to-Innovation
20. Where has red tape been cut in Horizon 2020?
21. What about the reimbursement rates?
22. What about the bonus system?
23. Will it be mandatory to make research data public?
24. What about ethics?

Il nuovo programma Horizon 2020 per la ricerca e l’innovazione, attualmente in via di 

definitiva approvazione, presenta una struttura profondamente modificata se confrontato con 

il precedente programma quadro. E’ con  l’obiettivo di informare e chiarire la nuova struttura di 

Horizon 2020 che APRE ha stilato alcune FAQ -  Frequently Asked Questions.

Buona Lettura!

Introducing Horizon2020
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The supposed start date for the new Framework Program, Horizon 
2020, is the 1st of January 2014,	 after	 the	 final	 approval	 from	 the	
European Parliament and European Council (plenary sessions 
foreseen in September/October 2013). 

The programme will be structured in three main pillars:
•	Excellent Science,
•	Industrial Leadership and
•	Societal Challenges

as	shown	in	the	figure	below:

1. When does Horizon 2020 begin?

2. How will the programme look like?

 Introducing Horizon2020
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It is estimated that Horizon 2020 (including the Euratom nuclear research programme) will receive 
€ 70.2 billion for 7 years.

A percentage of the budget has been assigned to each programme, the table below show the amount for 
each theme.

3. What about the budget?
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The	new	Common	Strategic	Programme	for	Research	and	Innovation	combines	three	different	instruments	
of the last period 2007-2013:
•	the 7th Framework Program  (FP7),
•	the Competitiveness and Innovation Framework Program (CIP),
•	the European Institute of Innovation and Technology (EIT).

The new Programme aims to cover the full value chain, from frontier research, to technological 
development, demonstration, valorisation of results and innovation.

In this way Horizon 2020 strengths its innovative footprint, achieving a close-to-market position for 
Europe. Following this path, an important role is played by SMEs, which will be largely supported by the 
new Programme, and by synergies with Structural Funds.
Another		Horizon’s	important	goal	is	a	lightened	set	of	procedures	and	a	simplified	reimbursement	model	
which is intended to reach a larger number of participants coming from industry and academia.

The entire programme is permeated by innovation. The main elements are visible in the second pillar, 
Industrial Leadership,  that aims to reach a more competitive Europe, through a strong innovative 
footprint by the application of enabling and industrial technologies like 
•	nanotechnologies, 
•	advanced materials, 
•	biotechnology, 
•	advanced manufacturing and processing, 
•	information and communication technology,
•	space.

The financial	instruments, available in the same pillars, will activate the European Investment Bank and the 
European Investment Fund in providing debt and equity facilities with the aim at improving the availability 
of funds for industries and organisations at large.
The “Fast Track to Innovation” pilot actions will also support innovation under the pillars  “Industrial 
Technologies” and “Societal Challenges”. The idea of the Commission is a bottom-up approach with 
continuously open calls and a maximum  time to grant of six months. This new instrument is mostly 
directed to SMEs with the aim of spreading and enlarging innovation. This scheme will be tested during 
the 2015 and then will be operative maybe in the 2018 calls.

4. What has changed from Framework Programme Seven?

5. What specific elements of Horizon 2020 will promote innovation?
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 Understanding the Pillars

Pillar One “Excellent Science” will fund the best science through open competition.
Four programme are foreseen:

European Research Council (ERC) grants as in the FP7, will fund frontier research. The same five 
funding schemes  are foreseen in Horizon 2020 (no details about rules of eligibility are available at 
this stage):
•	Starting-Grants;
•	Consolidator Grants;
•	Advanced-Grants;
•	Synergy-Grant;
•	Proof of concept. 

Future and Emerging Technologies (FET) will fund high-potential/high risk projects, with a large 
technological and social impact . Three types of FET projects have been proposed:
•	FET “Open”: Collaborative research for embryonic, high risk visionary science and technology;
•	FET “Proactive”: Nurturing emerging themes and communities;
•	FET “Flagships”: Tackling grand interdisciplinary science and technology challenges (e.g. Graphene 
and Human Brain flagships launched last January 2013)

Marie Skłodowska Curie Actions will offer mobility and carrier opportunities to researchers (both 
from academia and industry) around Europe and beyond.
HORIZON2020 shows a rationalisation of the FP7 funding schemes as shown below: 
•	Innovative training networks (ITN);
•	R&I Staff Exchange (RISE) will include the FP7 schemes IAPP 
and IRSES;
•	Individual Fellowships (IF) will include the FP7 schemes IEF, 
IOF, IIF, CIG;
•	Individual co-funding activities: synergies with structural 
funds.

Research Infrastructures Programme will foster the 
innovation potential of research infrastructures and their 
human capital,  will reinforce  the European research 
infrastructure policy and international co-operation and will 
implement the European research infrastructures for 2020 
and beyond.

6. What will happen under Pillar One - Excellence in Science?



APRE Notizie, n.8 agosto 2013 25

Faq  A    RE?

The	second	Pillar	will	support	three	different	activities:
•	Leadership in Enabling and Industrial Technologies (LEITs): 

•	 ICT, 
•	Nanotechnologies,
•	Advanced Materials, Advanced Manufacturing, Biotechnologies
•	 Space

•	Access	to	risk	finance
•	Innovation in SMEs

The Key Enabling Technologies (KETs), embodied in the second pillar” Industrial Leadership”, are 
technologies with an high knowledge and R&D intensity which promote innovation in society and economy. 
The	KETs	are	interdisciplinary	technologies	that	cover	and	integrate	different	sectors.

The following technologies are part of KETs and will be covered in the “Industrial Technologies” pillar:
•	Photonics, Manufacturing,
•	Biotechnology,
•	Advanced Materials,
•	Micro/Nanoelectronics,
•	Nanotechnologies. 

7. Which activities will be addressed by the Pillar Two  “Industrial 
Leadership”? 

8. What are the KETs? 
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The	classic	classification	of	biotechnologies in white, red and green, was represented in the FP7 under the 
three	different	themes	NMP,	HEALTH	and	KBBE.		
The so-called “white” biotechnologies, related to processes,  in H2020	will	become	a	specific	theme	under	
the “Industrial Leadership” pillar,	articulated	in	three	different	areas:
•	Boosting sustainable cutting-edge biotechnologies as a future innovation driver;
•	Biotechnology-based industrial products and processes;
•	Innovative and competitive platform technologies.

The other two biotechnology categories, related to HEALTH and KBBE, will stay under the corresponding 
Societal Challenges.

In	Horizon	2020	there	will	be	two	different	approaches	for	SMEs:
•	bottom-up: through a new Instrument will be introduced, that will be open mainly to SMEs,
•	top-down:	through	the	participation	to	the	calls	for	proposals	published	under	the	different	LEITs	and	
Societal Challenges.

Description of the general approach will be available in the Regulation establishing Horizon 2020, that will 
be	published	after	the	official	approval	from	the	Parliament	and	Council.

The details about topics of each LEIT will be described in the specific	work	programme.
The	publication	of	the	official	documents	is	expected	between	December 2013 – January 2014.

9. Biotechnology: what does it cover?

10. What’s in Horizon 2020 for SMEs?

11. Where can I find information on the topics covered by the different 
LEITs?
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The seven Societal Challenges	will	support	the	research&	innovation	in	different	areas	like:
•	Health, demographic change and wellbeing;
•	Food security, sustainable agriculture and forestry, marine and maritime and inland water research & 
the bio-economy;
•	Secure,	clean	and	efficient	energy;
•	Smart, green and integrated transport;
•	Climate	action,	environment,	resource	efficiency	and	raw	materials;
•	Europe	in	a	changing	world	–	Inclusive,	innovative	and	reflective	society;
•	Secure society - protecting freedom and security of Europe and its citizens

Description of the general approach will be available in the Regulation establishing Horizon 2020, that will 
be	published	after	the	official	approval	from	the	Parliament	and	Council.

The details about topics of each Societal Challenge	will	be	described	in	the	specific	work	programme.
The	publication	of	the	official	documents	is	expected	between	December 2013 – January 2014.

Yes, there will be some horizontal activities, such as: “Science with and for Society”, “Spreading Excellence 
and Widening Participation”, “European Institute of Technology” and the Joint Research Centre,  plus the 
general opening of Horizon2020 to “International Cooperation”.

12. Which activities will be addressed by the Pillar Three  “Societal 
Challenges”? 

13. Where can I find information on the topics covered by the different 
Societal Challenges?

14. Will there be any other activities not included in the three Pillars?
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The “Science in Society” program has been changed in “Science with and for Society” with a budget of €421 
million, 0,6% of the total Horizon 2020 budget.
The aim of this program is the creation of a link between society and science, making science attractive for 
people. It will be outside the three main pillars of Horizon 2020.

Although in FP7 the International Cooperation was the 7th activity of the Capacity Programme, in H2020  it 
will be embodied within the 6th Social Challenge, “Europe in a changing world – Inclusive, innovative and 
reflective	society”,	with	networking/twinning	and	supporting	actions.

Besides	this	specific	collocation,	in	the	new	Programme	there	will be cross-activities under the two pillars 
“Industrial Leadership” and “Societal Challenges”, e.g. project with required/preferential 3rd country 
participation.

The International Cooperation has also a return on the pillar, “Excellent Science” , in fact both Marie 
Sklodowska-Curie Actions and ERC are opened to international researchers and the Research 
Infrastructures program has a global view. 

15. What will happen to the FP7 Science in Society programme?

16. Where can I find the International Cooperation in Horizon 2020?
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The EU’s attention in low-performing countries between member states is higher in Horizon 2020. The 
“Spreading Science and Widening Participation” activity gives regard to those regions that need to grow in 
competitiveness creating new centres of excellence.

The	EU’s	aim	is	to	make	the	different	funding	schemes,	such	as	Structural	Funds,	cooperate	to	reach	a	
better European performance. The regional Fund can be used for capacity building, such as equipment, 
human resources development, small grants, and contribution to the funding of ERC, Marie Curie or 
collaborative projects.

The Knowledge and Innovation Communities (KICs) are the European Institute of Technology (EIT)’s 
operational units working in cross-disciplinary areas of strategic importance. In Horizon 2020 will be 
added 5 new KICs to the originals ones (Energy, ICT, Climate Change). The new KICs for the period 2014-
2020	will	be	launched	in	three	different	waves:

 
•	First Wave 2014:

*	 “Healthy living and active ageing”
*	 “Raw materials”

•	Second Wave 2016: 
*	 “Food4Future”
*	 “Added value manufacturing”

•	Third Wave 2018: 
*	“Urban mobility”

17. What will be done to address the disparities in research and 
innovation capabilities between member states? 

18. What about new KICs?
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 Participating to H2020

In	 FP7	 the	 co-funding	 rate	 was	 different	 for	 different	 activities,	 for	 example	 research/technological	
development, demonstration and other activities. In Horizon there will be a unique	flat	rate	for	all	projects	
and for every type of activities.	The	only	difference	exists	between	R&D	and	close-to-market	(or	innovation)	
projects on the base of the type	of	beneficiary. 

The R&D projects are characterized by basic research, technology development and integration while 
the close-to-innovation projects are intended to produce plans or designs for new or improved products, 
processes or services. As the proximity of these projects with the market, they will include prototyping, 
demonstrating, piloting product validation and replication. 

For	the	close-to-market	projects	the	funding	rate	is	different	depending	on	the	beneficiary.	For	no-profit	
organizations the rate is 100% while for industries and SMEs the rate is 70%

The Horizon time to grant will be shortened to 8 months (instead of 1 year of FP7) of which 5 months for 
the Commission to inform the applicants and 3 months for the negotiation and the signing of the Grant 
Agreement. Derogations are foreseen for the ERC projects.

Furthermore the method to calculate the indirect costs has become the same for all types of applicants 
and activities (25% for direct costs excluding subcontracting and third parties)

19. Different types of project: R&D and Close-to-Innovation

20. Where has red tape been cut in Horizon 2020?
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A unique funding rate	is	foreseen	in	the	new	Programme,	without	differences	between	beneficiaries.	For	
the Research projects the rate	will	be	fixed	at	100%	of	costs, while for the close-to-innovation projects the 
rate	will	be	100%	for	no-profit	organisations	and	70%	for	industries	and	SMEs.

The Indirect Costs are	fixed	at 25%	both	for	No-profit	organisations	and	SMEs/Industries.

The Council proposal has introduced the eligibility of a bonus system that allows an additional 
remuneration up to 8000€ per year per person for coordinator or principal investigator winner. This 
bonus will considered as eligible cost only if it is part of the usual remuneration practices of the participant 
for all projects (both national and international).

21. What about the reimbursement rates?

22. What about the bonus system?
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The open access to data public will be ensured to facilitate and promote the circulation of information 
and their exploitation. 
The Commission proposal to make Open Access (OA) mandatory was considered too ambitious, therefore 
some changes have been as the distinction between publications and results. The publications coming 
from H2020 funded project must be “open” and their costs can be eligible. For data and  research results 
the open access is not mandatory and it is linked with the IPRs.

The ethics (e.g. research on embryonic stem cells) and their rules are unchanged from FP7. All research 
must comply with ethical principles and relevant national, EU and international legislation, including the 
Charter of Fundamental Rights of the European Union and the European Convention on Human Rights.

The opinions of the European Group on Ethics in Science and New Technologies will be taken into account.

23. Will it be mandatory to make research data public?

24. What about ethics?


