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CURRICULUM VITAE 

Alessandro Cirillo 

alessandro.cirillo2@unina.it 

 
Posizione Attuale 

___________________________________________________________________________________________________________ 

Università degli Studi di Napoli – Federico II 
Professore Associato di Economia Aziendale 
(SECS-P/07) Dal: 14 Giugno 2021 
Dipartimento di Economia, Management, Istituzioni (DEMI) – 
Via Cintia, 21 – Complesso Universitario di Monte Sant’Angelo – 80126 – Napoli 
alessandro.cirillo2@unina.it 
Skype: cirillo_ale 
 
CeFEO — Centre for Family Entrepreneurship and Ownership  
Jönköping International Business School, Sweden 
Affiliated Researcher 
dal: 1 Settembre 2022 
 

 

Posizioni Precedenti 
___________________________________________________________________________________________________________ 

Università degli Studi di Foggia 
Ricercatore a tempo determinato – RTD legge 240/2010, art. 24 lettera b) 
(SECS-P/07) 01 Marzo 2019 – 14 Giugno 2021. 
Dipartimento di Economia – 
Via R. Caggese, 1, 71121 Foggia. 

 
Università degli Studi di Foggia 
Ricercatore a tempo determinato – RTD legge 240/2010, art. 24 lettera a) 
(SECS-P/07) 01 Dicembre 2015 – 30 Novembre 2018.  
Dipartimento di Economia – 
Via R. Caggese, 1, 71121 Foggia. 

 
Formazione 

___________________________________________________________________________________________________________ 

Abilitazione Scientifica Nazionale (ASN) 
I Fascia S.S.D.  SECS-P/07,  
ASN 2021-23 (D.D. 553/2021) 
A far data dal 30/01/2023 
 
Abilitazione Scientifica Nazionale (ASN) 
II Fascia S.S.D.  SECS-P/07,  
ASN 2018-20 (D.D. 2175/2018) 
A far data dal 9/09/2019 
 
Scuola della Didattica – AIDEA 

Università degli Studi di Firenze 

Gennaio 2016 

 
Dottorato di Ricerca in Scienze Aziendali 
Università degli Studi di Napoli, Federico II (XXVII ciclo) – Giugno 2015.  
Giudizio: Eccellente. 
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Abilitazione alla professione di Dottore Commercialista 
Università degli Studi di Napoli, Federico II settembre 2014. 

 
Conseguimento della Laurea Magistrale in Scienze Economico – Aziendali (LM-77) 
Libera Università Internazionale degli Studi Sociali (LUISS) – Roma, Novembre 2011 
Tesi: “Lack of Control: the Impact of Governance Structures on the Value of Minority Shares. An Empirical 
Study of Italian Listed Firms”. 
Giudizio: 110 lode – dignità di stampa.  
Relatore Ch.mo Prof. Mauro Romano 

 

Conseguimento della Laurea Triennale in Economia Aziendale (L-17) 
Libera Università Internazionale degli Studi Sociali (LUISS) – Roma, Luglio 2009 
Tesi: “The Structure and Value of Complex Financing Project: the Enel-Endesa agreement”.  
Giudizio: 110 lode. 
Relatore Ch.mo Prof. Ernesto Monti 

 
Visiting Positions 

___________________________________________________________________________________________________________ 

IPAG Business School – Nice (France)  
Visiting Researcher (Settembre 2019)  
IPAG Family Business Institute (IFBI)  
Supervisor: Prof. Andrea Calabrò. 

 
Witten University – Witten (Germany) 
Visiting Researcher (Maggio 2017) 
Witten Institute for Family Business (WIFU) 
Supervisor: Prof. Andrea Calabrò. 

 
Hasselt University – Hasselt (Belgium) 
Visiting PhD Student (Novembre - Dicembre 2014) 
KIZOK Research Centre for Entrepreneurship and Innovation – Corporate governance research 
group. 
Supervisor: Prof. Wim Voordeckers. 

 
Queensland University of Technology (QUT) – Brisbane, QLD (Australia) 
Visiting Phd Student (Febbraio – Maggio 2013)  
Behavioural governance research group 
Supervisors: Prof. Gavin Nicholson; Prof. Amedeo Pugliese. 

 

Tesi di Dottorato 
___________________________________________________________________________________________________________ 

“Initial Public Offering: is it a family affair? Theoretical issue and empirical evidences from the Italian 
market” 
Supervisor: Prof. Riccardo Viganò – Università degli Studi di Napoli, Federico II 

 
Libri e Capitoli di Libri 

___________________________________________________________________________________________________________ 

Michiels A., Carbone E., Vekemans L., Cirillo A., (2023). Financing the Family Business, in “Elgar 
Encyclopedia of Family Business” Edited by Howorth C., Allan D.C., Edward Elgar Publishing, 
forthcoming. 
 
Romano M, Corvino A., Cirillo A., (2023). Le politiche ESG e gli effetti sul valore degli intangibles in 
“Sostenibilità, impresa e stakeholder” A cura di Tettamanzi P., Giuffrè Francis Lefebvre, ISBN: 978-88-
28849-79-7. 
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Cirillo A., Corvino A., Intenza M., Magliocca P., (2021). Digital entrepreneurship: best practices for 
success, in “Doing business digitally. Textbook” Edited by Magliocca P., Małopolska School of Public 
Administration, Cracow University of Economics, Foggia-Cracow, ISBN: 978-83-89410-44-3. 
 
Magliocca P., Cirillo A., (2021). Interactive digital teaching methods, in “Teaching guidelines for digital 
entrepreneurship” Edited by Kraus K., Kraus N., Shtepa O., Department of Public Management Cracow 
University of Economics, Kiev-Cracow, ISBN: 978-83-959463-6-3. 
 
Romano M., Cirillo A., Corvino A., Favino C., Netti A., (2021). Il bilancio di genere nella non financial 
disclosure della Pubblica Amministrazione. Evoluzione normativa e ruolo della Ragioneria Generale dello 
Stato, in “Ragioneria Generale dello Stato: 150 anni al servizio del Paese tra tradizione ed innovazione” 
A cura di Romano M., Cacucci, ISBN: 979-1-25965-072-6. 
 
Cirillo A., Favino C., (2021). Gli sconti in ottica equity, in “Premi e sconti nella valutazione delle aziende” 
A cura di Romano M., Studi Di Valutazione d’Azienda – SIDREA, Giuffrè Francis Lefebvre, ISBN: 978-8-
82883-041-2. 
 
Cirillo A., Dawson A., Michiels A., Mussolino D., (2020). Financing the growth of the family business: a 
research agenda, in “Elgar Research Agendas – A Research Agenda for Family Business” Edited by 
Calabrò A., Edward Elgar Publishing. ISBN: 978-1-78897-406-6. 
 
Cirillo A., Mussolino D., (2019). Analysing the board of directors in family firms: An integrated framework 
for future research directions, in “Research Handbook on Boards of Directors” Edited by Gabrielsson J., 
Yamak S., Khlif W., Edward Elgar Publishing. ISBN: 978-1-78643-974-1. 
 
Cirillo A., (2017). Lack of control. Problematiche valutative ed evidenze empiriche. CEDAM, Padova. 
ISBN: 978-8813-367527. 

 
Articoli in Riviste Scientifiche Internazionali 

___________________________________________________________________________________________________________ 

Carbone, E., Cirillo, A., Saggese, S., & Sarto, F. (2022). ‘IPO in family business: A systematic review and 
directions for future research’, Journal of Family Business Strategy, 13(1), 1-18, DOI: 
10.1016/j.jfbs.2021.100433. 
 
Cirillo, A., Maggi, B., Sciascia, S., Lazzarotti, V., & Visconti, F. (2022). ‘Exploring family millennials’ 
involvement in family business internationalization: Who should be their leader?’, Journal of Family 
Business Strategy, 13(3), 1-11, DOI: 10.1016/j.jfbs.2021.100455. 
 
Cirillo A., Muñoz-Bullón F., Sanchez-Bueno M.J., Sciascia S., (2022) ‘Employee Downsizing and Sales 
Internationalization Strategy in Family Firms’, Journal of Family Business Strategy, 13(2), 1-13, DOI: 
10.1016/j.jfbs.2020.100354. 
 
Cirillo A., Pennacchio L., Romano M., Carillo M. R., (2021) ‘The antecedents of entrepreneurial risk-
taking in private family firms: CEO seasons and contingency factors’, Small Business Economics, 56, 
1571–1590, DOI: 10.1007/s11187-019-00279-x. 
 
Michiels, A., Schepers, J., Vandekerkhof, P., & Cirillo, A. (2021). ‘Leasing as an Alternative Form of 
Financing within Family Businesses: The Important Advisory Role of the Accountant’, Sustainability, 
13(12), 6978, DOI: 10.3390/su13126978. 

 
Romano, M., Cirillo, A., Favino, C., & Netti, A. (2020). ESG (Environmental, Social and Governance) 
performance and board gender diversity: The moderating role of CEO duality. Sustainability, 12(21), 
9298, DOI: 10.3390/su12219298. 
 
Cirillo A., Huybrechts J., Mussolino D., Sciascia S., Voordeckers W., (2020) ‘Researching family business 
growth’, Editorial – Special Issue ‘Family involvement in management and firm growth’ – European 
Management Review, 17(3), 733-746, DOI: 10.1111/emre.12389. 
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Cirillo A., Ossorio M., Pennacchio L. (2019) ‘Family ownership and R&D investment: the moderating 
role of banks and private equity’, Management Decision, 57(7), 1675-1694, DOI: 10.1108/MD-07-
2016-0454. 
 
Romano M., Cirillo A., Mussolino D., Pennacchio L., (2019) ‘CEO career horizons and when to go public: 
the relationship between risk-taking, speed and CEO power’, Journal of Management and Governance, 
23(1), 139-163, DOI 10.1007/s10997-017-9398-0. 
 
Cirillo A., Mussolino D., Saggese S., Sarto F. (2018) ‘Looking at the IPO from the "Top Floor": A 
Literature Review’, Journal of Management & Governance, 22(3), 661-688, DOI: 10.1007/s10997-017-
9397-1. 
 
Catuogno S., Arena C., Cirillo A., Pennacchio L. (2018) ‘Exploring the relation between family ownership 
and incentive stock options: the contingency of family leadership, board monitoring and financial 
crisis’, Journal of Family Business Strategy, 9(1), 59-72, DOI: 10.1016/j.jfbs.2017.11.005. 
 
Bacci S., Cirillo A., Mussolino D., Terzani S. (2018) ‘The influence of family ownership dispersion on 
debt level in privately held firms’, Small Business Economics, 51(3), 557-576, DOI: 10.1007/s11187-
017-9930-2. 
 
Cirillo A., Mussolino D., Romano M., Viganò R. (2017) ‘A complicated relationship: Family involvement 
in the top management team and post-IPO survival’, Journal of Family Business Strategy, 8(1), 42-56, 
DOI: 10.1016/j.jfbs.2017.01.004. 
 
Arena C., Cirillo A., Mussolino D., Saggese S., Sarto F. (2015) ‘Women on board: evidence from a 
masculine industry’, Corporate Governance, 15(3), 339-356, DOI: 10.1108/CG-02-2014-0015. 
 
Cirillo A., Romano M., Pennacchio L. (2015) ‘All the power in two hands: The role of CEOs in family 
IPOs’, European Management Journal, 33(5), 392-406, DOI: 10.1016/j.emj.2015.06.003. 
 
Cirillo A., Romano M., Ardovino, O. (2015) ‘Does family involvement foster IPO value? Empirical 
analysis on Italian stock market’, Management Decision, 53(5), 1125-1154, DOI:10.1108/MD-11-2014-
0639. 
 
Articoli in Riviste Scientifiche Nazionali 

___________________________________________________________________________________________________________ 

Romano M., Cirillo A. (2015) ‘La misurazione delle performance economico-finanziarie delle università 
pubbliche italiane. Logiche e strumenti nel nuovo sistema di contabilità’, Azienda Pubblica, 4, 377-394. 
 
Romano M., Cirillo A. (2015) ‘Lo sconto per ridotti poteri: framework teorico e profili applicativi’, 
RIREA, 115(7-9), 262-277. 
 
Cirillo A., Sarto F., Cuccurullo C. (2015) ‘La valutazione aziendale delle Case di Cura private: note per 
la determinazione del valore dell’accreditamento’, MECOSAN, 96, 9-31. 

 
Conference Proceedings Internazionali (referati) 

___________________________________________________________________________________________________________ 

Calabrò A., Cirillo A., Mussolino D., Romano M. (2018) ‘IPO value and founder CEO: the mediation role 
of CEO overconfidence and the moderating role of board composition’, European Academy of 
Management (EURAM) conference proceedings, ISBN: 978-2-9602195-0-0. 
 
Cirillo A., Romano M., Pennacchio L. (2015) ‘All the power in two hands: the role of CEOs in family IPOs’, 
European Academy of Management (EURAM) conference proceedings, ISBN: 978-8386437-60-0. 
 
Cirillo A., Romano M. (2014) ‘IPO value of Family Firms: Does CEO role matter?’, European Academy of 
Management (EURAM) conference proceedings, ISBN: 978-84-697-0377-9. 
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Conference Proceedings Nazionali (referati) 
___________________________________________________________________________________________________________ 

Onesti T., Romano M., Cirillo A. (2016) ‘One family-one vote? Rewarding family loyalty with multiple 
voting rights. First evidence from Italy’, Società Italiana dei Docenti di Ragioneria e di Economia 
Aziendale (SIDREA) conference proceedings, ISBN: 978-88-917-3660-4. 

 

Presentazioni e lavori accettati a Conferenze Internazionali 
___________________________________________________________________________________________________________ 

Barba C., Cirillo A. (2023) ‘Female Succession in Male-dominated Industries: Unraveling the Role of the 
Context’ International Family Enterprise Research Academy (IFERA), annual conference, Kraków, 
Poland.  
 
Bauweraerts J., Cirillo A. (2023) ‘Tax Aggressiveness and Socioemotional Wealth in Private Family Firms: 
The Role of CEO Characteristics’ International Family Enterprise Research Academy (IFERA), annual 
conference, Kraków, Poland. 
 
Manzi M.A., Cirillo A., Mussolino D., Uman T. (2023) ‘When to early adopt non-financial disclosure? The 
signals of family businesses’ International Family Enterprise Research Academy (IFERA), annual 
conference, Kraków, Poland. 
 
Manzi M.A., Cirillo A., Michiels A. (2022) ‘Family directorship and board effectiveness: Evidence from 
Italy’. International Family Business Research Forum (IFBRF), Hasselt, Belgium. 
 
Manzi M.A., Cirillo A., Michiels A. (2022) ‘Family firm board: when is it effective? Evidence from Italy’. 
European Institute for Advanced Studies in Management (EIASM), 17th Family Firm Management 
Research, Cork, Ireland. 

 
Brunelli S., Carbone E., Cirillo A., Pieper T., Sciascia S. (2022) ‘Generational issues in family firms: from 
family to societal generations’. European Institute for Advanced Studies in Management (EIASM), 17th 
Family Firm Management Research, Cork, Ireland. 

 
Cirillo A., Carbone E., Chirico F., Sciascia S. (2022) ‘Family firms going public: the choice of the CEO at an 
Initial Public Offering’, Academy of Management (AOM) annual meeting, Seattle, Washington, United 
States. 
 
Cirillo A., Carbone E., Chirico F., Sciascia S. (2022) ‘Family Firms going Public: Family Overhang and 
Family Generational Involvement influencing the Choice of the CEO at an Initial Public Offering’. 
International Family Enterprise Research Academy (IFERA), annual conference, Santander, Spain. 
 
Manzi M.A., Cirillo A., Pennacchio L. (2022) ‘Several Generations, one Family Business: the influence on 
Risk-Taking behaviour’. CONNECT Workshop on Organization Studies & Family Firms - Università degli 
Studi di Bergamo & EBS Universitat, Bergamo, Italy.  
 
Cirillo A., Carbone E., Chirico F. Sciascia S., (2021) ‘Going public with a founder CEO: what drives the 
family business choice’. European Institute for Advanced Studies in Management (EIASM), 16th Family 
Firm Management Research, Online. 
 
Carbone E., Cirillo A., Mussolino D., (2021) ‘Why And How Family Firms Face IPO: A Socioemotional 
Wealth Perspective’. European Institute for Advanced Studies in Management (EIASM), 16th Family 
Firm Management Research, Online. 
 
Cirillo A., Runfola A., Terzani S. (2020) ‘The family is back in the business: re-entry motivations from a 
psychological ownership perspective’, The International Family Enterprise Research Academy (IFERA), 
annual conference, Online. 
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Cirillo A., Muñoz-Bullón F., Sanchez-Bueno M. J., Sciascia S. (2019) ‘Employee downsizing under 
financial vulnerability: evidences from private family firms’, The International Family Enterprise 
Research Academy (IFERA), annual conference, Bergamo, Italy. 
 
Calabrò A., Cirillo A., Mussolino D., Romano M. (2018) ‘IPO value and founder CEO: the mediation role 
of CEO overconfidence and the moderating role of board composition’, European Academy of 
Management (EURAM) annual conference, Reykjavik, Island. 
 
Cirillo A., Pennacchio L., Romano M., Carillo M. R. (2017) ‘Entrepreneurial Risk Taking In Private Family 
Firms. A New Approach Based On CEO Life Cycle’, The International Family Enterprise Research 
Academy (IFERA), annual conference, Zadar, Croatia. 
 
Cirillo A., Pennacchio L., Romano M., Carillo M. R. (2017) ‘CEO life cycle and entrepreneurial risk taking 
in family business: the moderating role of generational involvement and founder status’. European 
Academy of Management (EURAM) annual conference, Glasgow, Scotland. 
 
Arena C., Catuogno S., Cirillo A., Pennacchio L. (2016) ‘The use of stock option in family firm’, 2nd 
International Family Business Research Forum, Naples, Italy. 
 
Cirillo A., Mussolino D., Romano M., Viganò R. (2016) ‘Family Involvement in Top Level Positions: An 
Empirical Analysis of IPO Survival’, Academy of Management (AOM) annual meeting, Anaheim, 
California, United States. 
 
Cirillo A., Bacci S., Mussolino D., Terzani S. (2016) ‘Family Ownership Dispersion and Debt Level: The 
Moderating Role of Intergenerational Stage’, Academy of Management (AOM) annual meeting, 
Anaheim, California, United States. 
 
Cirillo A., Mussolino D., Romano M., Viganò R. (2016) ‘Family Involvement in Top Level Positions: An 
Empirical Analysis of IPO Survival’, European Academy of Management (EURAM) annual conference, 
Paris, France. 
 
Cirillo A., Bacci S., Mussolino D., Terzani S. (2016) ‘Family Ownership Dispersion and Debt Level: The 
Moderating Role of Intergenerational Stage’, European Academy of Management (EURAM) annual 
conference, Paris, France. 
 
Cirillo A., Mussolino D., Pennacchio L., Romano M. (2016) ‘CEO career horizon problem and time to IPO: 
risk-taking and fast decision making with powerful CEO’, European Academy of Management (EURAM) 
annual conference, Paris, France. 
 
Cirillo A., Romano M., Pennacchio L. (2015) ‘All the power in two hands: the role of CEOs in family IPOs’, 
European Academy of Management (EURAM) annual conference, Warsaw, Poland. 
 
Arena C., Cirillo A., Mussolino D., Pulcinelli I., Saggese S., Sarto F. (2014) ‘The interplay between family 
essence and audit committee quality. Evidence from Italy’, 6th European Risk Conference - European Risk 
Research Network (ERRN), Naples, Italy. 
 
Cirillo A., Romano M., (2014) ‘IPO value of family firms: Does CEO role matter?’, European Academy of 
Management (EURAM) annual conference, Valencia, Spain. 
 
Cirillo A., Romano M., (2014) ‘Family Firms going public: CEO and IPO value. Evidences from Milano 
Stock Exchange‘, International Family Enterprise Research Academy (IFERA) annual conference, 
Lappeenranta, Finland [accepted paper]. 
 
Cirillo A., Pugliese A. (2014) ‘Family Firms and Tax Aggressiveness: a further analysis of conforming and 
non-conforming activities’ 4th Workshop on Current Research in Taxation, Munster, Germany. 
 
Cirillo A. (2013) ‘Minority Value, Ownership Concentration and Investor Protection: evidence from Italy’, 
European Academy of Management (EURAM), Doctoral Colloquium, Istanbul, Turkey. 
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Presentazioni e lavori accettati a Conferenze Nazionali 
___________________________________________________________________________________________________________ 

 
Manzi M.A., Cirillo A., Viganò R. (2022) ‘Non-Financial Disclosure Early Adoption in Italian Family firms‘, 
Società Italiana dei Docenti di Ragioneria e di Economia Aziendale (SIDREA), conferenza bi-annuale, 
Lucca. 
 
Carbone E., Cirillo A., Saggese S., Sarto F. (2019) ‘Mapping the literature on IPO in family business: 
antecedents, process and consequences’, Accademia Italiana di Economia Aziendale (AIDEA), 
conferenza bi-annuale, Torino. 
 
Cirillo A., Muñoz-Bullón F., Sanchez-Bueno M. J., Sciascia S. (2019) ‘Employee downsizing under 
financial vulnerability: evidences from private family firms’, Accademia Italiana di Economia Aziendale 
(AIDEA), conferenza bi-annuale, Torino. 
 
Bacci S., Cirillo A., Mussolino D., Terzani S. (2018) ‘Women on board: the impact on firm excess cash’, 
Società Italiana dei Docenti di Ragioneria e di Economia Aziendale (SIDREA), conferenza bi-annuale, 
Verona. 
 
Arena C., Catuogno S., Cirillo A., Pennacchio L. (2017) ‘The use of stock options in family- owned and 
family-led firms. Evidence from the global financial crisis’, Accademia Italiana di Economia Aziendale 
(AIDEA), conferenza bi-annuale, Roma. 
 
Onesti T., Romano M., Cirillo A., Favino C., Pennacchio L. (2017) ‘CEO social capital ed opportunità di 
investimento nelle aziende familiari: asset o liability?’, Accademia Italiana di Economia Aziendale 
(AIDEA), conferenza bi-annuale, Roma. 
 
Cirillo A., Mussolino D., Saggese S., Sarto F. (2017) ‘The role of Top Level of decision-makers in IPO 
process: emerging trends’, Accademia Italiana di Economia Aziendale (AIDEA), conferenza bi-annuale, 
Roma. 
 
Onesti T., Romano M., Cirillo A. (2016) ‘One family-one vote? Rewarding family loyalty with multiple 
voting rights. First evidence from Italy’, Società Italiana dei Docenti di Ragioneria e di Economia 
Aziendale (SIDREA), conferenza bi-annuale, Pisa. 
 
Cirillo A., Bacci S., Mussolino D., Terzani S. (2016) ‘The relationship between equity dispersion and debt 
levels in Italian family firms’, Società Italiana dei Docenti di Ragioneria e di Economia Aziendale 
(SIDREA), conferenza bi-annuale, Pisa. 
 
Cirillo A., Mussolino D., Romano M., Viganò R. (2015) ‘IPO survival and TMT diversity. Evidence from 
Italian publicly listed family firms’, Accademia Italiana di Economia Aziendale (AIDEA), conferenza bi-
annuale, Piacenza. 
 
Cirillo A., Sarto F., Cuccurullo C. (2015) ‘Il valore dell’accreditamento nelle Case di Cura Private: appunti 
e note metodologiche per una sua corretta determinazione’ Accademia Italiana di Economia Aziendale 
(AIDEA) conferenza bi-annuale, Piacenza. 
 
Cirillo A., Sarto F., Cuccurullo C. (2014) ‘Il valore delle cliniche private: appunti per una sua corretta 
determinazione’ Euro Mediterranean Dialogue on Public Management, Roma [accepted paper]. 
 
Romano M., Cirillo A. (2014) ‘Individualismo versus Collettivismo. Alcune riflessioni sulla dimensione 
etico-valoriale dei Benefici Privati del Controllo’ Società Italiana dei Docenti di Ragioneria e di 
Economia Aziendale (SIDREA), conferenza bi-annuale, Palermo. 
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Premi di Ricerca 
___________________________________________________________________________________________________________ 

Best Reviewer Award. The International Family Enterprise Research Academy (IFERA) 2019, annual 
conference, Bergamo, Italia - premio monetario. 
 
Best Practice-Relevant Paper: ‘The use of stock option in family firm’, 2nd International Family 
Business Research Forum (2016), Napoli, Italia – premio monetario sponsorizzato dal Witten Institute 
for Family Business (WIFU). 
 
Best Paper presented by a Young Scholar: ‘All the power in two hands: the role of CEOs in family IPOs’, 
Accademia Italiana di Economia Aziendale (AIDEA) 2015, Piacenza, Italia – premio monetario 
sponsorizzato Farmafactoring Foundation. 
 
Affiliazioni Professionali 

___________________________________________________________________________________________________________ 

2022 – ad oggi: Affiliated Researcher, CeFEO — Centre for Family Entrepreneurship and Ownership 
at Jönköping International Business School (Sweden). 
2013 – ad oggi: European Academy of Management (EURAM).  
2016 – ad oggi: Academy of Management (AOM). 
2016 – ad oggi: Società Italiana dei Docenti di Ragioneria e di Economia Aziendale (SIDREA). 
2018 – ad oggi: Accademia Italiana Di Economia Aziendale (AIDEA). 
2017 – ad oggi: The International Family Enterprise Research Academy (IFERA). 
 
 
Attività Professionali (service to the field) 

___________________________________________________________________________________________________________ 

Reviewer per i seguenti Journals: 
- Family Business Review (ISSN: 0894-4865) 
- Journal of Business Research (ISSN: 0148-2963) 
- Journal of Small Business and Enterprise Development (ISSN: 1462-6004) 
- Small Business Economics (ISSN: 1573-0913) 
- European Management Review (ISSN: 1740-4762) 
- European Management Journal (ISSN: 0263-2373) 
- Entrepreneurship Theory and Practice (ISSN: 1540-6520) 
- Management Decision (ISSN: 0025-1747) 
- Journal of Management & Governance (ISSN: 1385-3457) 
- Eurasian Business Review (ISSN: 2147-4281) 
- Ad hoc reviewer per: Journal of Business Research – Special Issue: Family Firm Heterogeneity. 
- Ad hoc reviewer per: Journal of Family Business Strategy – Special Issue: 2nd International 

Family Business Research Forum. 
 
Reviewer per Conferences: 
- European Academy of Management (EURAM): 2014/2015/2016/2017/2018. 
- Academy of Management (AOM): 2016/2017. 
- The International Family Enterprise Research Academy (IFERA): 

2017/2018/2019/2020/2022/2023. 
 
Organizzazione conferenze: 
- Co-Chair (corresponding proponent) del 18th EIASM Workshop on Family Firm Management: 

“Balancing financial and non-financial wealth”, Napoli 2-3/10/2023 – Evento sponsorizzato da 
SIDREA, S.I.W. 

- Co-Chair della Track: “Finance, Management, Governance & Accounting in Family Businesses”, 
European Academy of Management (EURAM), 2019. 

- Co-Chair (corresponding proponent) della Track: “Governance, Management and Growth in 
Family Business”, European Academy of Management (EURAM), 2018. 

- Co-Chair (corresponding proponent) del SIDREA International Workshop: “Family Involvement 
in management and firm growth”, Napoli 08/12/2017 – Evento patrocinato AIDEA. 

- Co-Chair (corresponding proponent) della Standing Track: “Family Business Governance”, 
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European Academy of Management (EURAM), 2016/2017. 
- Co-Chair della Track: “Methods & Theories in Family Business Research - Special Focus 2017: 

Finance and Accounting in Family Business Research”, European Academy of Management 
(EURAM), 2017. 

 
Incarichi Editoriali: 
Guest Editor dello Special Issue: “Family Involvement in management and firm growth” – European 
Management Review – 2018. 
Editorial Board of Journal of Family Business Strategy. 
 
Collegi ed attività di Dottorato: 
Componente del collegio dei docenti del Dottorato di Ricerca in Economia, Cultura, Ambiente. Scienze 
economiche e umanistiche per la valorizzazione dei territori  
XXXVI Ciclo – XXXVII Ciclo, Università di Foggia 
 
Componente del collegio dei docenti del Dottorato di Ricerca in Scienze Economiche 
XXXIX Ciclo, Università di Foggia 
 
Seminari di dottorato sul tema "Peer Review process: practical instructions" presso il Corso di Dottorato 
di Ricerca in Economia e Finanza delle Amministrazioni Pubbliche (XXXVII; XXXVIII Cicli). A.A. 
2022/23. Coordinatore: Prof. Nicola Daniele Coniglio, Università degli studi di Bari – Aldo Moro. 

Seminari di dottorato sul tema "Strategic Entrepreneurship & Governance" presso il Corso di Dottorato 
di Ricerca in Management (XXXII Ciclo). A.A. 2016/17. Coordinatore: Prof.ssa Cristina Mele. Dottorato 
in convenzione tra l'Università degli Studi di Napoli "Federico II", l'Università degli Studi di Napoli 
"Parthenope" e l'Università degli Studi della Campania "Luigi Vanvitelli". 

Seminari di dottorato sul tema "Entrepreneurial Finance & Family Business" presso il Corso di Dottorato 
di Ricerca in Management, Finance and Accounting (XXXV; XXXVI; XXXVII Cicli). A.A. 2021/22. 
Coordinatore: Prof.ssa Valentina Lazzarotti, Università LIUC - Carlo Cattaneo. 

Co-supervisor dei seguenti candidati/Dottori di Ricerca 
• Dott.ssa Emmadonata Carbone – Dottorato in “Management” XXXIV Ciclo, Università degli Studi 

di Napoli “Federico II”. Titolo della tesi: “Family firms go public: exploring empirical and 
theoretical implications of an IPO in family business”. 

• Dott.ssa Marika Intenza – Dottorato in “Economia, Cultura, Ambiente. Scienze economiche ed 
umanistiche per la valorizzazione dei territori” XXXVI Ciclo, Università di Foggia. 

• Dott.ssa Maria Angela Manzi - Dottorato in “Management” XXXVI Ciclo, Università degli Studi 
di Napoli “Federico II”. 

• Dott.ssa Sofia Brunelli - Dottorato in “Management, Finance and Accounting” XXXVI Ciclo, 
Università LIUC - Carlo Cattaneo. 

Supervisor dei seguenti candidati/Dottori di Ricerca 
• Dott.ssa Clelia Barba - Dottorato in “Management” XXXVIII Ciclo, Università degli Studi di 

Napoli “Federico II”. 
• Dott. Andrea Sanseverino - Dottorato in “Management” XXXVIII Ciclo, Università degli Studi di 

Napoli “Federico II”. 

 
Consulenze e Collaborazioni Scientifiche: 

• 2020-21: Consiglio Nazionale Dottori Commercialisti ed Esperti Contabili – CNDCEC 
Progetto cluster d’impresa e filiere strategiche 

 
• 2020 – alla data attuale: Puglia Sviluppo S.p.A 

Relazione sul Governo Societario e Gestione dei Rischi 
 



Alessandro Cirillo – CV, Marzo 2023 10 

 

• 2020 – alla data attuale: Aeroporti di Puglia S.p.A. 
Piano strategico per la Sostenibilità 

 
 
Incarichi Didattici & Dipartimentali 

___________________________________________________________________________________________________________ 

 
A.A. 2021/2022 – in corso, Componente Gruppo di Gestione della Qualità – CDS Hospitality 
Management 
A.A. 2021/2022 – in corso, Componente Commissione Pratiche Studenti – CDS Economia Aziendale 
(L18) 
A.A. 2022/2023 – Business Planning, 8 CFU; Gestione finanziaria e finanza sostenibile, 5 CFU – Laurea 
Triennale; Family Business Lab on Accounting and Governance (FLAG), 3 CFU. Università degli Studi 
di Napoli – Federico II. 
A.A. 2021/2022 – Corporate Governance, 6 CFU – Laurea Magistrale - Business Planning, 6 CFU; 
Gestione finanziaria e finanza sostenibile, 5 CFU – Laurea Triennale. Università degli Studi di Napoli – 
Federico II. 
A.A. 2020/2021 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU; Economia Aziendale & 
Management, 7 CFU – Laurea Magistrale. Università di Foggia. 
A.A. 2019/2020 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU – Laurea Magistrale. Università 
di Foggia. 
A.A. 2018/2019 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU – Laurea Magistrale. Università 
di Foggia. 
A.A. 2017/2018 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU – Laurea Magistrale. Università 
di Foggia. 
A.A. 2016/2017 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU – Laurea Magistrale. Università 
di Foggia. 
A.A. 2015/2016 – Economia dei Gruppi e Bilancio Consolidato, 7 CFU – Laurea Magistrale. Università 
di Foggia. 

 

F.to Alessandro Cirillo 

 

 

 

 

 

Si autorizza il trattamento dei dati personali presenti nel CV ai sensi del D.Lgs. 2018/101 e del GDPR (Regolamento UE 

2016/679). 


